
INC UMBENT WORKER'CUSTOMIZED TRAINING
cosT RETMBURSEMENT CONTRACT (VENDOR) NO._

Parties

Ihereinafter' Employer" I

The Administrative Entity for the CareerSource
Palm Beach County Consortium pursuant to an
lnterlocal Contract entered into in accordance

with Florida Statutes $163.01

Type: _
(Corporation, Partnership, Sole Proprietor, etc.)
Business iS licensed to do business in the
State of Florida and in Palrn Beach County

Notice lnformation
Must be certified mail return recei

3400 Belvedere Road
West Palm Beach, Florida 33406

(561) 340-1060

Term

8t2412026

CareerSource Palm Beach County

Employer Name. address and phone number:
School District of Palrn Beach County
3300 Forest Hill BIvd, Suite C-3'16
West Palm Beacfi, FL 33406

-434-S?47

From o:T
6t30t20?7

End Date
Signature Block

st be an Owner or

denUCE0 ntendent

Witness

The purpose this Contract s to provide training to employees who have worked for the
employer for a minimum of six (6) months prior to the training start date in order to increase the
competitiveness of the employe r and the employee trainees as described on the attached training

IWT/CT NO

(Mu

TE:DA

Witnesswit

I

Tax lD #:
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General Requirements Provisions
Sections head are for the of reference o

Prohibition Against Employer may not assign this contract or subcontract their
Assi nment bilities without CSPBC s rvritten
lndependent
Conlractor

Employer is an independont contractor. This Contract does not create an

Nepotism Employee trainees may not be a member of Employer's imnrediate
famil or or ervl
Employer warrants that they have not employed any person to solicit or
secure this Contract for a commission, pereentage, brokerage, or

fee.
This Contract be modified if both a written amendment.

Modification CSPBC may unilaterally amend this Contract if there are charrges in

state or local ru ations of es.
This Contract shall be interpreted and construed in accordance with and

the laws of the State of Florida

Venue
Venue for litigation regarding this Contract shall be in Palm Beach
Cou FL,
The following Exhibits are incorporated into and considered a part of this
Contract. Any conflict between these documents and the Contract will be
construed in S

Exhibit A
Exhibit B Share Worksheet
Exhibit C Trai Courses and Match

Exhibits Exhibit D Assurances and Certiflcations

ore relations between em and CSPBC

i
I

I

i-
I
I

I

I

Prohibition Against
lmproper Payments

Termination

Access to Records
and
Record Retention

IWT/CT NO

Exhibit E Debarment
Exhibit F Free Workplace

-l
I

i

i

I

i
I

I

I

I

I

i
I
I
I

Exhibit G Lobbying Form

Exhibit I Tobacco Smoke

This Contract represents the final and complete understanding of the
parties and incorporates or supersedes all prior negotiations,
correspondence, and Contracts.

Either party may terminate this Contract, for convenience, upon thirty
written notice to other

rnay terminate this Contract if the state or federal government
terminates or reduces the which this contract sible
CSPBC may terminate this Contract if Employer has breached this

the terms and conditions of this Contracl.
ln the case of early termination of the contract other than for cause.
costs will only be reimbursed up to the date of cancellation

Employer agrees to keep all records related to the contract program for 5
rs.

ln the case of a claim, litigation, audit. or monitoring finding Employer
agrees to keep prograrn records until the malter is resolved even if the

exten 5 rs.
lncomplete or incorrect entries in the books, and records related to the
program may be a basis for disallowance and recovery of any payment

-l

Employer agrees to provide accsss to the records related to the program
to CSPBC or its funders h the record retention

Contract and
Exhibits Constitute
the Entire

it Lob
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General Requlrements Provlslone

Llablllty and
Soverelgn
lmmunlty

Eadr parv rhal b6 rcopomkrb fu [o olyn ngglgont or rrrolulil aots 0r omEslons and
frloio of lE re@ectvs oficor8, €mplry€es, ard agflE, Nothlng cofitsln€d ln h18 Cofllraat
Bholl be collstrued ar ruqtlrhg elher parly to lndemrl&. dEfend, or aooume llablllty for tho
neglhsnae or urongta acb q snlselons o, ho oths psty, NohltE cotildned h€Ioln shal
bo csrgtn€d as a uahnr of tte eoveolgn lnuunlty of ha 8ohool Eoad ol PaIn Boech
Comly, Flqlda. or ar an €Dganrlon of ns iabulty boyond trlo [mlta[om establiohod h
soc{on 768.28, Florlda Slatubs.

Ille flmlailon0 stabd oboto ilply only b clalmc govmed ry sec{on 768.28, Ftodde
Sstrbs, and do not l}nilt ttr6 Employds conlradu8l oblbg[olB to docum6nl oo6ilE,
provug t8 r€qulrod oonttu$on, r€finn orerpayrEnts, or ropay qLFdhrEd or dlsollqvBd
cosh r€sulllng fiom noroorpllanca wlth fils Conhac{ or apdlcatle ftdaral or state
rcqd1€m6nls

Workers
Conpeneaflon
Coverage

ln compllance wlth Chapter 2140, Florida Statutes.

Vfith a minlmum tlmlt of one mlllion dollars
($1,000,000.00) per occunence and comblned single
llmit for bodily lnJury liablll$ and property damage
llabilitv.
lncludlno orpmlsae and/or operatlone
lncludlno lndeoendent contrac'tore
lnchrdlng products and/or completed operatlone fior

contaclg -
lncfudlng broad fonn contractual coverage appllcable
to thls oontract lncludlng a hold harmlese and/or
lndemnlficatlon

Comprehensive
General Llabllity
Coverage

Pemonel lnJury Coverage
Contractual Excluslone and
equal to thoee requlred for
Pmporty Damage Llabillty.

with no Employee and
mlnlmum coverage llnrlte
Bodily lnjury Llabllily and

lf lndtviduals are belng transported or are uelng their
car to partlclpate ln he program other ftan drfulng to
and from worlt
Mlnlmum llmits of $500,000,00 per occurronce
comilned single llmlt for Bodily lnlury Uablllty and
Prooertv Demaqe Lhbilltv.

Buslnese
Artornoblle
Llabllity. or Non-
Owner Vehlcle
lneurance

Employe agrees to have a e,srtlflcate lssucd namlng
CSPBC and thelr governing boards as addltlonal
lnsureds under thelr General Llablllty and Auto
lns.rrance Pollcles
Employer shall fumieh csrtlfled coplos of the l

Geruficates of-lnsuranoe or endoreemonts to GSPBC
uoon conhact execution.
A[ pollclee must be endorsed to provlde CSPBC wl0l
at l6ast thlrty (S0) days' notce of cancellallon and/or
restrlotlon.

lnouranoe

Adding CSPBC
as a 3d Party
lnsured

IWTICT NO.
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TRAINING

ldentlf,cetlon of
Employcc Tralnsoc

Emobvers
Empbyer shafl prcvlde the following lnfuindon wlth rcspec{ to each
emoloveeftralnee orlor to balnlm:

Socla
Date of BlrUr

or l-9

CSPBC wlll determine solec{lvs serulce reglafratlon lor mde
empbyees. Employess wfro dld not reglebrtlmely for eeleo{ive sorvloe
mev not b orovlded Eahlno underthle Gontrmt.
Employer shall povkle or aasra empblpe/halnec prwlde CSPBC
wlth the lnlbmatbn lbted belcnr * lt appllee to eoh emplqTee/tralnee.
CSPBC eqt€ee to keeolhe lnbrmdlon conlklenda!:

Ethnlclty

NumDrrof Employec
Tmlneea

Tlp numberof employedtralnos shafl b€: 44

Employre/Tralnee
fiJage

Job
Arachc adtub trdr - t2a.0t C..fi.d Trch.r -1E6.12

Requlrcd
Tralning Documsnts

documents

Writbn flme and atlendance pcords to documont the days
and houre eadr employee-tralnee spend8 hlralnlng_
Slgnln sheeb for cach couree ard eactr day durlng wttbh
uahlng b provlded. Slgn ln aheob must contiain origlna!
slonatres of he emobvee -talnees

catas or crE( B

Ttdnlng Gources

1 LE
2.
3. Bamr BA 1

4. Barry BA 2

Talnlng Provlder

tr lntornal stafr
Name and Tl0e:

ts
Educatonal lnetltrton
Name: Lake Eerie College, Barry University

tr Cortlfrod lnetrucb(e)
Name and CsttMnq Entty:

Hounr olTralnltEtlby
Coutte

The number of hourg of tralnlng
shall be:

168
Coursos:

The Gun{culum Cunlculum to be prwlded by: Employer E Other E
SpEdfu

Employceutfl
ltcehrc a CertlfiGat
or Grudentlal

B Yes
tr No

WT/ T
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Tralning

Gompleflon of
Tralnlng

Employee will be considered to have completed tralning when they:

A. Complete the trainlng course(s) dayE/hurrs, and
B. Recelve the trainlno certiflcate or lndustry cortlflcatlon lf appllcable.

CSPBG Grlevance
Proceduree

Employer agrsos to adherc to CSPBC's grievane,e procedures lf a
complalnt arlses ln connectlon with the tralnlng.

IWT/CT NO.
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I Compensation

Contract Compensation

CSPBC will reimburse Employer up to$ 220.000 in
accordance with the attached
Employer is responsible for their share of the training costs as
indicated in n lV below

Employer's share will be conrprised of one or more of the cost
elements indicated in

any of the elements conrprising "Employer's Share" are
reduced CSPBC shall adjust the compensation due the
Employer to assure the "Employer Share" meets the federal

4

Copy of the certificate or credential.

Written tinre and attendance records
documenting the days/hours each employee-
trainee spent in training

Employer's workforce consists of

51 - 100 employees (inclu those employed through a staffing
company, PEO or employee leasing company

101 or more employees (including those employed through a

staffing company, PEO or employee leasing company.

lt

Documents to
be Submitted
with Employer's
lnvoice

ilt Employer Size

IWTICT NO

tr

lnvoices must be submitted on the CSPBC lnvoice Fornt
lnvoices must be submitted within 10 working days of the training
end date.
lnvoices must be accompanied by the documents identified in5

3

I below
Documentation that supports the training costs and "Employer's
Share".

Cancelled checks or copy of electronic
oavments.

Wages

3'd Party
Service
Provider{s}

A copy of the invoice(s), and a copy of the front
and back of the cancelled check or electronic
payment to the 3'd party.

Purchases
A copy of the invoice, and a copy of the front
and back of the cancelled check or electronic
payment.

Training
Completion

rtici

"Employer
Share'
Evidence of
training

if 1 - 50 employees (including those through a staffing
com PEO or e leas

L_.i

x
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Contract Compensation

tv

Employer's
Share of
Tralnlng Goets

"Employer's
Share"

tr Ten percent 1 - 50 employees

tr Twenty-fl ve percent (25%) 51 - 100 employees

E Fifiy-nlne percent (59%) 100 or more employees

tr Employee/Tralnee wage records ff used for employe/s ehare.

V

Employer
Portlon of
Tralnlng

Worksheet ls
attached as
Exhlblt B,

m Employee/Tral nee wagea while attending tralnlng.

tr Proportlonate cost of the space ueed for the talnlng.

Proportlonate cost of the utllities associated wltb the tralning
spaoe.

tr Wagee of Supervleors asslgned to employees durlng training.

rwT/cTNo
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Eede ra I ? n d $!e te C q n tfp-c!- C o m,p_l I a,Ep-g Re q r{ i reln e nlp,

Vlolatlons of thls sectlon may rasult in

Equal Employment
Opportunlty

of this
under thls

Employer not to discrlminate ln thelr h or
to wlth:

The Civll Act of 1964, as amended
Contractor agrees not discriminate against any employee or
appllcant for employment because of race, color, religion, sax,
sexual orlenlation, gender ldentlty, or natlonal orlgln. Contractor
wlll lake affirmative action to snsure that applicants are employed,
and that employees are treated without regard to race, cdor,
rellgion, s€x, sexual orientation, gender identity, or national origin.
This lncludes, but ls not limited to: Employment, upgrading,
demotion, transfe[ recrultment, recrultnent advertising, layoff,
termination, rates of pay or other forms of compensation; and
selectlon lor tralnlng, lncludlng apprentlceship.
All advertisemsntB for employees will include a statement that all
quallfied appllcants be considered wlthout regard to race, color,
religlon, sex, or nationalorlgin.
Contractor shall notlff any labor unlon with whlch he has a
colhctive bargainlng agreement of their commltments undsr
sectlon 202 of Executive Order 11246 of Saptember 24, 1965.
lf provlded by CSPBC, Contractor agrees to post ln consplcuous
places, avallable to employees and applicants for employment,
notices selting forth the provislona of thb nondiscrlminaton clause.
Contractor agrses to comply with Executve Order 11246 of

and

The Act of 1990, as .in
and in accordance with the
Department of Jusflce, the

regulations and guidance lssued by the
Equal Opportunity Commlsslon and the

of Labor
Act of 1

Discrlmination of arnended Title
vil Rlghts Act of 1964, and Title lX of the Education

Davle€acon Act, as
amended (tCI U.S.C.

3144t

Contractor shall comply wtth the Davis Bacon Act and its regulations at
29 CFR Parl 5), as appllcable.

Copeland "Anli-
Klckback" Act (18
U.S.C.874 and'O

U,S.C.276cl

Contractor agrees to comply with the Copeland Anti-Klckback Act.

Contract Work Hours
and Safety Standards
Act (40 u.S,c. S 327-
333 and 3701.3708).

Contractor agrees to comply wifi Contract Work Hours and Safety
Standards Aet (40 U.g.C. $ 327-333) regarding the compuilng of: a
standard work week as havlng 40 hours as applicable to contracts in
excess of $1 00,000.

Wage and Hour Laws Employer must comply with local, State and Federal wage and hour .

laws.
Debarment and

Suspenslon
Executlve Ordars
12549 and 12089

Contractor certlfles that they are not on the federaldebarment or
suspenslon llst.

IWT/CT NO.
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Federal Contract
Clean AlrAct (42

U.S.C. S 7401 et seq.l
and

The Federal Water
Pollutlon Control Act
(33 U.S.C. $ 1251 et
seo.l. as amendod

Contractor agrees to comply with the Clean AirAct and the Federal
Water Pollution ControlAct as appllcable to contracts in excess of $150,000.

Byrd Antl.Lobbylng
Amendment (31
u.s.c. s 1352)

Contractor agrees to file the appropriate certificaUon as required by the Byrd
Anti-Lobbylng Amendment in applylng or biddlng for an award of $100,000
or more, lndicaflng that they will not and have not used Federal funds to pay
any p€rson or organization for influencing or atbmpting to inf,uerrce an
officer or employee of any agency, or a member or employee of Congress,
in connection wlth obtaining any Federal contract, grant or any other award
and willd!.s-q!oqq,qny fqbbying efforts using federal funds.

Solld tfYaste Dlsposal
Act, as amended by

the Resourcs
Congeruatlon and
Recovery Act(42

u.s.c.69621

Contractor agr€es to comply wlth the Solid Waste DisposalAct as amended
procurlng solld waste management servlces in a manner that maxlmizes
snergy and resource rocovery; and procuring recovered materials ldentlfled
by the EPA pursuant to U.S.C. section 6002 and 40 CFR part247 where the
purchase exceeds S't 0,000.

Rlghts to lnventlons
Made Undera

Contractor
Agreement

Contractor agrees to comply wi$r the Rights to lnventlons in accordance with
37 CFR $ 401 applicable to Nonprollt Organlzatlons and Small Business
Firms and any implementlng regulations issued by the federal awarding

-ag9qqv.

u.s.c.6201

Energy Pollcy and
Conservatlon Act (42

Contractor agrees to comply with mandatory standards and pollcies relating
to energy effldency as detailed ln the Energy Pollcy and Conseruaflon Act.

Employer agrees not to ongage employeeltralnees in sectarlan actlvlfles or
in the conshuction of sectarlan facilitles.

Gollective
Bargalnlng

Employer agrees adhere to collectve bargainlng agreements applicable to
em ployqgsitrainqes hired u nder this Contract.

Unlon Activlties unton

Displacement Employer agrees that this program will not result in the diaplacement of
currently employed rruorkers or impair existing contracts for services.
A. Employer agrees funds provlded under thls Contract witlnot E used to

lain an employee/trainee to flll a Job openlng created by a hiring freeze,
lay off or termination of a regular employee to create a vacancy for
trainee or to lnfringe upon the promotional opportunlties of a currently

'qmB[Sygd wo*er.

Malntenance of
Effort

B, Employer certlfles that training funded under this Conlract shall not
replace trainlng which would othena/se be provided by Employer:.

Publlc Entity Grlmes
Certiflcatlon

Employer represents that he executlon of this Contract wiil noTvlolate the-
Public Entity Crlmes Acl (Sec; 287-.133,287:O1l Florida Statutes) nor has
Employer committed an act deflned by Sectlon 287.133, Florida Statutes, r
been plac€d on the convicted vendor llel

Relocatlon

days affer beglnning business operations ln the new locatlon. Violations may
result ln double damages.

IWT/GT NO
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ADDENDUiI TO INCUMBENT WORKER/CUSTOilIIZED TRAINING COST
REIUBU RSETIi ENT CONTRACT

The followltg pmvbhns aru added to ard lnmrporEbd lnb [p Aefeerpnt, ln tho event of a 6r[ht, lheee prwlslons slull
appV ae stabd belor.

E-Verlly

a. Pumuant b Fla. 6ht. 5{48.@5, Contacbr agreee that lt shdl regHer wtth and uee he U.S. DeparEnent of Homdard
Seorrlty'a E-Vertfy syrbm, h@l/e-wrfi.uodsgo/emp, b wdff the rrort au[mrtsatlon sbtrs of all rm{,ly hlnd emplqsee
dulng the term of thh conhad or solhlta0on.

b. Puauant to Fla. Stat $448,095, If Contracbr cnbra lnto a conbact w[h a aubcontactor(e) lbr $e labor, euppllee or
earvlcea prcvlded under trle contnact or sollclbton, Confador nult requlrc thal the aubconfracb(s) provlde lt wth an
afidavftsh0ng thatthe aubcontaotordo€s ndemdoy, cortactwl[r, orsub@nmwlth an unauhorlzed albn. The
Contrac'tor underebnde that ll muet ralnhln a copy of sucfi afiHrylt for he duratlofl of thB conbact or aolkftatlon.

c. lf Sohool Board has a good lblh bellef lhat the Contacbr haa t<norirqly violated Fla. flht S448-00, School Boad shall
bnnlnate the oontact ud0r he Oonfac{or. The Contrador b [aHe br any addltbnal cods lnerned by the Scfiool Eoard a a
result of a bmlna0on ol thlc corthct or eolhltEUon pursunt to S418.006(2X0.

d. lf Scfiml Board hB a good falth bdlef thd a subconbac{o(e) hea knowlngly vlolated S448.095. btd Contracdor has
ottawlao cornplled wllfr thls Bubsacdon, Sctrool Board ehall prcmpfly no0fy Contractor and order Conbacbr to lmmedlatdy
brmhste fto conbact wflth he ubonlmdo(e).

Commerclal Nondlecrlmlnaton

Car*rSource Palm Beafi Counff ahat not deorlmlnah on th€ bacb of r€co, gend6f, gerxlor ldentty or oxprosslon. rsllglon,
natonal orlgln, ethnldty, scxual orlcnHon, aga or dlsablllty ln the soldHlon, sclooton, hlrlng, or teatment'of
zubconsultanB, vendorer glppllert, oroommarbl cuelornarg. CararSourco Pdm Beadr Gounry un&retands and agrees
that vlolatlon of thle clar.Eo ls a materlal br€ach ol the conbact ailt may result ln confact telmlnalbn, debarnent" or other
samflo,ns.

lnspector General

ln he event lhls agresment lnyolveo a purdrase h accordanoe wltt Po$cy 0.14, CseorSource Patn Beadt Coun$ agro€6
and understanda that the Scfiool Dbttlde Omce of Ute lnopedor Goneral flnspeomr Genenrf) ahall havc lmmedlatq
complete and unrosllcbd acoecs to dl pryor8, books, records, documnb, lnbrmaton, porBotnel, Eocossos (hcludlng
medlngs), data, compubr had drlveo, emdh, krrbnt rneaagea. Eomlcs or o0ter osseb €nvnod, bonowed or ueed by
Canersouroe Pdm Beadr County wlth reged to the Agreemenl Caet€ource Palm Bc*h Count/e cnrpbyeee, vendore,
officoro and agenb ehal fur$h the lnepector Ganeral rrylth rcqueebd lnbrmatbn and rmor& wl0{n lheh cusbdy br he
purpos€s of comfuctng an lnvedgaton oraudlt, as w€ll a6 provlde reasomble aseHanoe wfth ttn lnspcctor Generel hl
lmflrg aeseBand obbhlrp mrdeand documonb as nesdodfulmeedgatm oraudlt ]eHlngto theAgraemnt
Fwtrermorc, Caeorsourco Palm Beadr County mders0ands, eclmos,lEdge and agroos b abkb by Sdrml Board Pollcy
1.092.

lndemnifloatlofl by Oovernnental Agency

Rcphoemcnt of LlebllQl / lndemnlllcedon Glerllc. Erplryer admudedges the wahnr ol eoverelgn lmmunlty for lablllty
io tOrt CgrtdDd ln Fterl-da Sbhrte Socflon 7-68.28, the Sbb oil Flalda's partal vralver d soverclgn lrmunlty, and
aclcrowledges lhat erch sbtrte perilb ecilons et law to recov*Osmages ln tort for mone'y damabei up to the llmlb eet
hrft ln sudr cffifie fur death, penoonal hJury r damegp to prupetty caus€d fry the negllgent or wrongful adE or ombsbns d
an anpk4pa acdng within he mope d lhe employee's office or ernflrymenl To tlte exbnt and [mlte d S768.28, Fbrlda
Stetut€s, Emplo!/€r urfl lndemrlff atd be reponslble for and trcld CaracrSourco PaLn Beach County hannleee fiom and
agalrrt arry and all clalms, damagBe, oods, and o,gonsor cau$d by ib ncgllgilt or lntan0mal *t' any copyrlght
vlolaflone or arlelng out of he brca$ d thh contract. Notwlthsurdlg the foregdns, $b provlalon ls not lntended b e6n E or
constltute 0) an agreement by E rployer to lndemnlfy GamerEouroe Pelm Beach Cannty lbr lts own negNQenoe; (ii) a trvalver

droverelgn lmmunlty by EmpbyeC (tl) a wahrcr of any delUse Emdqpr may haw undsr eucfi statlte; (lv) ttp oonsent of
Emfloyar or lts fficers. employeea to be arsd: or (v) a wdverof sovc€lgn lmmuntty of lh€ Sffi of Florlda bepnd the
walver prwlded ln Socllon 768.28 of fia Flodda Stetubs.



lndemnification by Gompany

CareerSource Palm Beach County agrees lo indemnify Board and its officers, directors, employees and agents, from and
against all claims, liabilities, Iosses, costs, damages, judgments, penalties, fines, attorneys' fees, court cosls and other legal
expenses, insurance deductibles and all other expenses arising out of or relating to, directly or indirectly:

a. the negligent, grossly negligent, or intentional act or omission of CareerSource Palm Beach County or its directors,
officers, employees, agents or contractors;

b. CareerSource Palm Beach County's failure to perform any of its obligations under this Agreement; and

c. any act or omission of CareerSource Palm Beach County in connection with the terms of this Agreement; and

d. any action by a third party against Board that is based on any claim that any products supplied or services performed
under this Agreement infringe a patent, copyright or other proprietary right or violate a trade secret.

CareerSource Palm Beach County recognizes the broad nature of this indemnification and hold harmless article and
voluntarily makes this covenant for good and valuable consideration provided by Board in support of this indemniflcation in
accordance with the laws of Florida.

Security of Gonfidentia I Personal ! nformation

ln accordance with Section 501.'171, F.S., CareerSource Palm Beach County shall take reasonable measures to protect and
secure School Board's records in any form. This data may include personal, financial or student information. CareerSource
Palm Beach Counly shall notify School Board as expeditiously as practicable, but no later than 30 days after the
determination of the breach or reason to believe a breach has occurred. CareerSource Palm Beach County shall work with
School Board to satisfu the requirements of Section Fla. Statutes, Chapter 501.171, as to required investigation and notice
provisions. Further, CareerSource Palm Beach County shall reimburse School Board for actual, reasonable costs incurred by
School Board in responding to, and mitigating damages caused by, any Security Breach, including all costs of notice and/or
remediation within 30 days of receipt of documentation from School Board evidencing such actual, reasonable costs
incurred.

ACKNOWLEDGMENT

This Addendum is intended to be attached to and made part of the lncumbent Worker/Customized Training Cost
Reimbursement Contract (Vendor) between CareerSource Palm Beach County and The School Board of Palm Beach
County, Florida.

Date &"AnJulia Dattolo, PresidenUCEO

The School Palm County, Florida

r/ula-By: Date

Burke,

Reviewed and approved as to legal sufficiency
KtmberQ ttalL Bt2otzoz6



THE SCHOOL DISTRICT OF PALM BEACH COUNW
OFFICE OF GENERAL COUNSEL TO THE SCHOOL BOARD

Contract Review as to Form and Legal
Sufficiency Checklist

Board ltem

Eoard Mtg. Date

PBSD Contract Form: C Yes 6 No Name of contract: (61sss$surce Palm Beach County- Cost Reimbursement Conhact

ContractAction; 6 New C Renewal C AmendmenUModification/Change Order

School/Departmont Requesting Review as to Form and Legal Sufficiency: Recruitment and Retention

Does the Request for Legal Review indicate that the Chief, Assistant Superintendent, Director or Principal reviewed and
approved the content of the Contract?

6 Yes CNo

Contract Terms Comments/Specific Provisions in Contract

Term (Length of Gontract) 8t24/2026 - 613012027

Automatic Renewal Provision? C Yes 6 Uo lf yes, is business case justification included with backup? CYes CNo

Termination Please see PaEe 2.

lnsurance Please see Page 3

Liability Please see the Addendum.

Confidentiality Please see the Addendum.

Warranties None

Labor lssues None

Disclaimers None

Background Screening None

lnspector General Please see the Addendum.

E Verify Provision Please see the Addendum.

Non-Discrimination

ffi eotrcyo.raa l-l otner Please see the Addendum.

Public Records

[ $tts.ozor,rs f] ourer None

Governing Law

ffi rtoriOa Please see PageZ.

Venus

X PatmBeach fl orner Please see Page?.

Business Principles Comments

Fees: Total Value

Fees: Per Fiscal Year

Payment Terms

Other lssues Comments

Benefi cial lnterest Affi davit

Non-Negotiable, Misc.

Notes/Special Considerations

Reviewed and approved as to form and legal sufficiency, only: 6 Yes C No

Consistent with applicable policies including, but not limited to, Procurement policies: 6 Yes C tto

Consistent with applicable laws: 6 Yes C No

Kimberly Hall
Pint Attomey Name

8120t2026

Signature of Reviewing Attorney
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